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NATIONAL DAIRY DEVELOPMENT BOARD
NOTIFICATION
New Delhi, the 9th Sq)tcmb'b};. 2002 |
The National Dairy Development Board Officers (Conduct, Discipline and Appeal) (Amendment) Regulations, 2002

No. DEL : NDDB.— In exercise of the powers conferred by Section 48 of the National
"Dairy Development Board Act, 1987 (37 of 1987) and of all other powers enabling them
in that behalf, the Board of Directors hereby make the following amendments namely:

1.  Short title and commencement:

(1) These regulations may be called the National Dairy Developmenf Board
Officers (Conduct, Discipline & Appeal) (Amendment) Regulations, 2002.

(2) Save as otherwise provided in these regulations, the provisions, thereof shall
come into force on the date of their publication in the Gazette of India.

2.  Amendments to the National Dairy Development Board Officers (Conduct,
Discipline and Appeal) Regulations, 1988. .

(1) In the definition of “Subsidiary Company” in clause (v) of Sub-regulation
(1) of Regulation 3, the following “company” shall be deleted :

“Hindustan Packaging Company Limited”
and the following “companies” shall be added :-

Mother Dairy Fruit & Vegetable Company Limited
Indian Dairy Machinery Company Limited

Indian Immunologicals Limited

Dhara Vegetable Oil and Foods Company Limited
Bhavnagar Vegetable Products Limited

Bharat Asceptic Packaging Industries Limited.

o
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(2)  In the definition of “Subsidiary Unit” in clause (w) of Sub-regulation (1)
of Regulation 3, the following ‘Units’ shall be deleted:

1 Mother Dairy, Delhi
2. Indian Dairy Machinery Company
3. Indian Ininanoigicals
DEEPAK TIKKU, Managing Director
[No ADVT-IIMV/Exty./132/2002)
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NATIONAL DAIRY DiVEidPMENT BOARD
NOTIFICATION
New Delhi, the 1t May, 1999

THE NATIONAL DAIRY DEVELOPMENT BOARD OFFICERS’ (CONDUCT, DISCIPL]NE AND APPEAL)
, (AIV[ENDMEN’D REGULATIONS 1999

No. DEL : NDDB.—In exercise of the powers corxfe:red by Section 48 of the Nauona.l DairyD evelopmmt Board Act,

1987 (37 of 1987) and of a.ll other povvers enabllng them in t.hat behalf, the Board of D:rcctors hereby make the fo]lowmg
amendments, namely T = S

1. Shorttitle and commencement :

(1) These regulaﬁons may be called the National Dairy Development Board Officers’ (Conduct, Discipline and
Appeal) (Amendment) Regulations, 1999.

(2) Save as otherwise provided in these regulations, the provisions, thereof shall come into force on the date of
their publication in the Gazette of India.

2. Amendments to the National Dairy Development Board, Officers (Conduct, Discipline and AppeaI)
3 Reoulatmns, 1988.

(1) The following Regulation may be inserted after regulation 28, thus :

“98A. Sexual harassment of woman employees including such unwelcome sexually determined behaviour
(whether directly or by implication) as physical contact and advances, demand and request for sexual favours,
sexually coloured remarks, showing pornography and any other unwelcome (physical, verbal and non-verbal)
conduct of sexual nature at the work place.” -

(2) The following Regulation may be inserted after Regulation 31 (57), thus :

“31 (58). Sexual harassment of woman employees including such unwelcome sexually determined behaviour
(whether directly or by implication) as physical contact and advances, demand and request for sexual favours,

sexually coloured remarks, showing pornography and any other unwelcome (physical, verbal and non-verbal)
conduct of sexual nature at the work place.”

AMRITA PATEL, Chairman
[ADVT. 3/4/Ex-Ord/132/99]
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The Notional Dairy D>vzlopament Board Officers (Conduct, Discipline and Aplwal)
Reguations, 1988.
1. Clause2 (a)—after the Managzd Unit there should b “comma®.
. Clause 19 (2)}—There are some additions and omissions of If nes in I.he
whole clause and it may be read as:
““(2) Bvery Officer shall report to a Managing Director if ally dnsaibiorof Kis
familyisengagedina trade or businessor undertakes any manufacturing
. activity or owns or manages an lnsurance agency, bank business or com-
mission agency.”
e Clause‘l?.('.’u}-Succndhueclosa.the bracketat‘terthe“Comp,lem Authomy" ;
and read “leave” for “have”.
4. Clause 22 (4)—Sccond line add ““‘comma” after the. woid time.
5. Clause 23 (1)—Fourth line read “in” for “isn”
6. Clause 23 (3)—In Provisio fifth line read “vajue” for **valut*,
7. Clause 23 (4)—Sscond line read “‘permit® for *“‘merit™,
8. Clause 27(1)—~Third line read “submit” for *‘eubsue"".
9. Clause 27 (1)—Sixth line read “or™ for “of* after the word beimlf I
10. Clause 27.(2)—Third line read “pmper;yu for “prope 1

AT T e e R, -
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11. Clause 31—First line read “generality” for “geﬁerally"’ and in the second
line omit “comma’ after following. ’

12. Clause 31 (17)—Sixth line it should bz “*the” and not “hte” as printed,

13. Clause 31 (22)—Read “or” for “of” afier production.

4. Clause 31 (28)—Dzlete the word *“a sup=rior;” after turpitude.

15. Clause 44 (1)—~Second Jine deleté “‘comma” after Authority.

6. Clause 47(3)—Underline the word “ex-parte”.

[No. DEL/NDDB/SP]
V. KURIEN, Chairman

(National Dairy Development Board)
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(q) “gr3q” ¥ wx W gfwfag &4
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1. FF T g gFF -

2. g9 JIEE  gEgwd  afwieEr
3. TmE qfEemT | ‘
4. wrdvw fIE wgerd afewar
5. AeEATRd afelAr

(7) “frafug fsrf‘aa#ri‘r” ol a8 fmrd st oF frafia
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_%mm%ﬁw&ﬁwfalhaq&qfaa%l »

fegmma Gl m:ﬁ .fwfq:?@
(&) “qor wws” saig tref‘a'arrs ¥ wfta & qor ar
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1. waY 39, fyedr)
2. ffewd T wMAQ A
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- (1) ot smem @ smERr e 92 fraaw & o

(i) ot-- R |

(3) wHiww & &9 ¥ fagar § ste for sfeamg oF BT
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(2) w7 wfr wedl s afveafical #r fed wa faformdi

# woaa feamr war ¥ foeg ofonfes a8 fra v g wae afe-
from & wawr foar war € o od @St o s afafyax
& st T mr g1

Y o, gIAET war afia

4. Tafqanei er’a FT AT T H aTﬁ:rsr

ety T faww @8 0 owAw atfsma g7 fafarmdl aq
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@ andw, s 9w oX An] g0 €, wwad wor ¥ fag g e
qeg g AT 5@ 99 sifae 4 TR geafasd wiE S/
fam g aqE--

(%) o mﬁrﬁr qAY XET;

(a) wdefiest framen @ sl ekl AT

Fon U s F @i FaRE 0 wm %(TH
() fasst wE AOAEr. 0T t@rr,

(v) 8 ®1f Fd W FXW W wHA 3% frsig A
¥ atuwrd ¥ fag Fafaq WAT [OTA; ]
(v) adwm @ doak frdam ar sfawe F aaads ad

affca w wew wdmfd w sl of sdsfe &
gfafrre &0 & fag wr m\sr TSI

5 TOAmaT @g @A E Erfw
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g 84 faaw A X frde W 9 T o9ART W @wd
g 4r-99 1 wfems oW1 9§ wFA & am Tg ATHTET AAT
fagfa ar sFaar Qo FWOA & T &0 sxezm FHF T Ein g

g
4. F9 wﬁ # fag o agad staard

(i) wa= sty #1 818 wid a1 v, faer gorg s
—g—q%ssawﬁa?rmaﬁza?rgqﬁm iy ¥ gy a8 ",
| rfwrdr gra Frat yoa ¥ fewren, gwers, war wpenr frea

aﬁﬁﬁmfwm&w&aﬁmﬁw#mﬁ%m

-qwmﬁﬁm:ﬁwm@%quqq % woa. dw, AT

7z afyer afasrd wr i frowas gwed g av wdfand
FT FUFT 7 Y T W Iy 9T A @

(ii) afx F1¢ whrmd gofafmas | (1) ¥ vl o
AT FF Y I ;A a1 atwenfEd v T vuw faars

_# S A fraY wew wnd ¥ oy el @l ¥ sw e
¥ 7g WAt o B oged wqwre ® a3 e W AT e

gfrrima O qur Tas ofqda o9 T w191 ¥ faT qEaEr warar
ST § _

7. %3 w1 Tfgwe

AR i Yar § wadw afewd qoft ¥nd wsdir 3
fawre 1€ o wwesy waow q4r g fwA o w9 3y feed
wesdig 30 fagme A9 W@ @ wwaA ® ¥ I3IF &, q47 99
T 9T U9 9g safy & fau wcd sow dar 5 3% FAe-maa
vz frdw faar :vrrq«rrn

sarrqemﬁrm?a

( 1) was sfaerd aed Frfar wd A qat AT
F guux frenfes 55 & faw e #rn oadr s ¥ owEe
wiwgEl #1 wE0 99A qu fads ¥ s

(i) o owE wfwd fed wwr fad 9w wed W
F A ulw & 9 @ o wd w0 F fag wmiags ey o
waw qaw § gy afes sfmrd ¥ amdw wer w7 ¥ ¥ v
ag wfward gw wray § zaanece o fFd sgader & fa-
frr o wir w0 T wwar B 9z g ales afamd ma

sﬁfmﬁff fmwm:

o. wfaw wgafeaty s gwd afons

(1) faeft oer sfaerd o abrelal F 9qy ¥ Wy
faer eprfeon® orafim 99T, AT S8 TR FWALT qLIeTT
WA STAE A WAl SOAr ST 37 @I W

(2) smutam gmar ¥ fou & wivard fodr oFr v
mefe wrd ¥ Tl @y ¥ faan, sl & G ose-
faframm, (1) & seada #1 gfcealedl & sqaieaizar s110
afemd & s ¥ fearsafed, & Geafafay oform &
@ g, gud & srr&mt‘r I weRdqt ’r‘amr 7 faa st

(%) T waleafy Gt & fiaa mq §a% ar war i ag
2 )

-~ - é- e

(&) af& wem mlwwdr arq wqeRaly # waln amr A

gy & Y & a7 o @ ored s oy daw gfe & aafy
sufeafs wafy & awaEe awr & Qi

(:r) A wpfeafr ¥ oWyl ¥ oy & gawm
I gE T g, W Wﬁ”lﬁ #r wafa Bt i g
it wFaqr wAvAArT w4 qurr,

(%) orfmﬁ FT qF ¥ar Fe, gl & g wre, SR

¥ wigwd O gferft B w9 H 'rgf fanr st ;

(%) gt war fonm & w@ead wpferfs & @ W

oafy ® o w8 T @@ avamaw & g fear segic sfie

gfimrd = ambef & W@r o ﬁm € wafw & fag wh

-

arEr T ?':T r HAAT gr g
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(3) swfafmma (1) iz (3) ¥ weate &7 ardr s
afeafs & wrwsr & wwew fdwe e Zwe gnafeafs # ol
TV Fr W FIT KR TAT ANT S B qqeA F =7 77 ¥ A
w7 yaateaty Sur *tr-f‘a'fam:f 2 ’sm azg 35 9448
yIEW W A :

(4) sefafaama (3) % seadq s (Rine zn od
o U weldw widw # owia alwerd ¥ osada s 3y &
xdt § & atamrd a;ré'sr srrfca' F 30 frit ¥ HFIT HITA
1 »r»ﬁa' FT gFAT g, W thbxraarr q¢ fyarz #3107

™

sar sfaq @ aiw W ?r w7 gET ¥ oa A RS a¥w

wieaw Rl .

10. e FTEqHTA _

i sfrmdr gro WSt ¥ ¥ ¥m & far fowfr

frg oo wfr afe Ted ¥ aer €, sw o shawrd ¥ trrq?f F

oy wdfeEE g faw dafaw ar Sy f%’ﬂ" aig da5T § WA

wIEaT %, wE & WO, aft ag 9w wew F @d wd 9w ow
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w3 A fif ¥ A Rt & WA d8 @ qfie ey,
FAF A AT FIN FT STL ARA 0 HO0 A7 99 M-
w14 e 42 @ G av serar G5 @t e wfasrdr ®v aafaa
fad'w afgg awar aw w30 : :

(5). s wrdter, i<y Sufaframa 35(2) & wqae. #%
W 30T A - ’

(%) afe bt 35(2) & wgER A wrw A wE |
g ot wdtg faE) st e By d4Sr wiRw 2 awar %

| AR wtg Fafremt ux fa=e a;{# F g2 QUdE wRw ol

T THAT &1

(@) afe fafmawT 35(2) & wgare wig 9 FC A7 AE
qr wfte seferrdr dafya aieTd F1 FR aqe gE s s
fr gg i T W T Fgr wT fEur w1 w9 wIaw 57 Haw
ART T wHEET AR FE G @, e F ¥ e sﬁt“r
HIT | :

45. wHIET

o fafrii & fedt are ¥ wia g6 o1 46 WO ey
¥ a1 Wy AwEies waargdl & fhd o wma ¥ ddfaa
fas #ifwm oRw @t er?'f%ma’r WF&T%‘T%W(‘E‘

q g &, A _
(EF) ma A e, dfra T @ w andt ¥
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AT T AU : SFAIIT07 ‘ 39

(&) =1§ avg amy &3 w8 & a0 wdw g SIUERE I
T T G, W, TE AT AT GRA A : ‘

(T) AT ST T FRATOFTE 30 7w Frel wen Srfrwey
Toaw wwer ww fadn koAt Wit wwdt & fF 3 owmy

vers afefeafadi &1 Ty ogm owwelt wrart mowiw #X, ar

(%) 98 w7 aRw 9T w5 ST IUEFT E1!

Fud fF OF whw wwew ¥ w3 A avr aEd wr owewr a
Tl &), A 3% a2 g aw fafrad 35(2) ¥ TART ALy

LA (R

(i) B& wmelt & wgi fafrredt ¥ waee wiw gt &
TR, A1 W e w7y 8T AW W g4 wiw ¥ feaes
9% A w5 ¥ aw wqfad Alw wm s

(i) B& et & wgt fafaswea 37 & wwaet & HATT
Wi gl w7 A wf g, A A W Cwmor aam e
ST w9 5 98 i T Wil 7w e @ fewr Y AT 39
T FToAfE wRw 9wd afadw 02 2k A1 A & frare
FEOF AT oW FM .

46. mUfyE wTHNE F ogArT

(1) w=o &1 = * ¥ fav wEggw w2 s Fr s
& B fodlt afawrdt & Bt maow & @dw ¥ fedr mowfus
FRAR AT, w I Av wAar aven ¥, whilng g 39
el ¥ frr wnmARTs A ¥ waw o qr

@R T TAUT A ewRem wE ag gar weRw ¥ e

FETt

(2) & fafroed & fedr aw & 2R 3T F, W FE
wfrAr Afer afedvar & fedt dsfrr o i S o

AT & AT 9@ AW RN ¥ wawwT 9@ 47 frar o g ar gy
qEFTd S FTON T e YA v FT HFAT _§ 1

(3) wedw sfimrdr st s § wified & o feg Tomaay
mmhwmvm%ww%q&wmqaam&%ﬂ-

Thfera § @ a3 v watRad wafs ¥ fqo Gedr Aaw @t )

TR FT FHIAT TG R I
47, SRE, qF wefr S
(1) wefaad gro fhdt afem # feafafer & & fewey

W ww & &Y fafaq g #Y sevma 0% ¥ foar war mran
ST : - -

(i) wsfre & aferz F #&F oft 97 <o o fifa o

(i) o TR ¥ wheret ¥ shw atr o ¢ dfven
TE U 9T WA HIT

(2)§iﬁ1wsrré¢%r%r THET T7 A MfT A e o
T g A ET fafmat & wiew & faw a@dw g ok
T & qar satara w9 ¥ O v AT S

(3) s frefl wfemtdr & 4 @Ror v wyfae & arew
TR fe srtn ag WA s, ik osfrwre @
WHER F A R T § @7 afy wRw A Ay b &
warar &l oo o sufraal R wafafy ¥ oy H3w BT AT
wifgm aq femr st & ud af 7@ ww fodt wlg & oan

' - - T
HE @07 ;9w a0F ¥ gfea Bear om wherdr ok mafer
TgAT & a7 W FT v Ty wwry fnar ST |

48, wwr dar fafra AR fadT Ay

T TR S 5 g Pafrawedi # cmar v ¥ gy o
& W wfewrd 3w fafmdl ¥ st @18 mRw w6 aO &
fom =em 8, sfaq a1 =rw R0 AAAT AR AF FRT Fearar
g a5 ffradl § seady dfrg Bedr o wrd ¥ Ay §
foeear e By fafrifer wwa aar w3

49. WAFT FwrAAlEal ¥ wafog sqer

B MEATT & HAAR A2 wfawd ar wer wdwd ox wmwren
wodnfeat 1 75 ¥, e wmers  of@dd ¥ werany il
FER A g, 98 e ww afeed e omower
Rt & far sfreafs fro oo &

50. fregm At - ey

(1) ex faformai & afrg aom oo+ wfafes whe
wfell T Ay @R A wedw frw, fafewd ot oww oy
faframdi ¥ & g mwat ¥ AT Ag W

(2) & o % #1F w7 37 falvagdi T areer g F
0, ITfafaaT (1) & arare 9% gaes g & advr FIETL
T w7 g fafrradi ¥ weady o s wn U FAT  IGH
FET F FRaIE F qwir) :

(8) wdaa g1 wreew a7 9ye #v 1% qeiw frardly AT
ar fredt sfewdt gru & w5 wie s oev PRAad o & Bicey
A & gwa wfafa § 9% o amar smon o g7 fafrawsy
F AR 99 T2 wRA kg ey snad qar AIXEATHE, S
o it MRy 1w fafadl ¥ owata faw fen oan
AT FTCAT

(4) foa sfamidt oz F fafoprs a2 § v I &
o fafrdl & w8 o oF, ffrewdr ¥ oaop @ ¥ o
T g feedl st ¥ et oF  sofad wlte ¥ e
¥ dfaw T WY A S @ 97 va gag ¥ wr  ryfrmay
§ sealafee STt &, 4AT Tl w5 awar &)

- A3) w Pafrandt % wafala 18 arg faefafes v qang
& IR :

(%) g 34 favte A€ nfufram, 1987 (1987 =
37) @t fafis ¥ & mwearr 5 ¥ wealwlEw arw 3 ¥ gz ()
¥ W afss ¥ weada ar waw gz oA w0 oA wy
gT A% W *E wAw g ar Frat WAy W fafewa wor a7
A fRw 3w wE wrdant w9 D wfemn )

(@) vt3 wfaftrg & goaef AT AL A Oy
AF R A G At WAl § SwEd w7 9 ahs -

() 9% & T T% Hera W IF AALLIT A arar 40
F wary wirat

(6) swfaferra (4) & ddw & @18 waw wrager  wwy
AT § AN AW ¥ wEA & A werweAt @ Pex Fo 4
T & gdw F owew fEw ¥ owwar 30
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*(7) aeRw wwr ¥ fae g 419 A7 B wA@ w0l Fw
mifrr & ar e fafewal & e Gl fad P & Sfeafa
ar Fafeaa w50 3, WoAw fram own wRE ar frdw AT mASw S
gw fafroadi % 4rod gV & aeRt g1 faawe A aar fR
fagy g gafrg wfuwE AT EET O 48 adtiaa afeaT afd
A WAL A T AT A GA I I & a1 weaA aarfeata
T GedsEy R Feal st g o wrdard A1 s § o faom
foat ST 1 S '

(s) wo-fafirram () & gaaea acis faua fow 9% 27 fafrgai
¥ s meaddy - fraw oo faftema Af mAm owg g
ar e, da ar antfEma. s o gt o ar e o
werer gra SAEY AEMiEty F0 a0 AEeEE e el
for W F, 0T EAMRET ¥ AN Eiull

(o) st % gx w<d & feq vaggra ag = oo
% fr g wwtg Al avifs  afelsee ar o Frafadt ¥ wfh-
Ffel av Ay g gt Sy fraddh, frfeaaa A (wf-
wifoi S & wet ¥ wdw ¥ gatyw el afa) woww
bt 1T @9 @F A A9iT WG 99 99 ow f oA A
defay gz & sfawe waiferfy, s faor T A0 g

51, fraw uichafed & g

et ufE ww at@ ¥ wger § 6 GRE fafma & amg
fpu Wi ¥ sMEwm sag G g wwd § a1 faaw wmE
£ afcafsdl F7 evm ¥ vy g fedr mfuardr ar stawrfor
= auy ax ¥ fear fagw fafema 1 oo @ ¥ fafga wder
g O awat & meag fedw ¥ @ ¥ B S g fratw
¥ fyfrrew ofcwd &9 ¥ @ fear w7 AT 2 '

52. EIEAT:

(1) & fafredt & fedl @5 @ gk AT T § F1E

FET W U WASY HEAWE & SuE AT g |

(2) & fafmmet &t sren §  oafe ¥ Gwr v@d @
gy W &7 WA ¥ swd ¥ wrt v wwar ¥ fewr fRog
sifgm wix SrenEI B 4 o -

S @ gfo,
7[3[88 ' Tt 0 fEEm =S

THE NATIONAL DAIRY ~DEVELOPMENT
BOARD OFFICERS (CONDUCT, DISCIPLINE
AND APPEAL) REGULATIONS, 1983.

No. DEL : NDDB.—In exercise of the powers
conferred by section 48 of the National Dairy Deve-
lopment Board Act, 1987 (37 ‘of 1987) and of all
other powers enabling him in that behalf, the Chaice
man performing the functions of the Board of
Directors in accordance with section 40 of the said
Act, hereby makes the following .régulations,
namely :—

CHAPTER 1
PRELIMINARY

1;*S'_hor‘t title and commencement—(1) These
regulations may be called the National Dairy Develop-

ment Board Officers (Conduct, Disaipline-and Appeal)
Regulations, 1988. '

| (2) They shall come into force on the date of their
publication in the Gazette of India. - ~

- 2. Application.—(1) Save as otherwise expressly
provided by the terms of contract, agréement or order
of appointment, deputation or _secondment, these
regulations shall apply to every Officer of the National
Dairy Development Board. ’

(2) For the removal of doubts, it is hereby dectared
that every— : ‘ :

(a) Managed Unit or
(b) subsidiary Unit, or
(c) Pilot Project,-

“shall continue to have their respective separate identity,

and that these regultions shall not apply—

(i) to any .person émployed in any of them\
unless otherwise decided by the Board in
relation to each of the Units or Frojects,
or. '

(ii) to any person emponed in any Subﬁsi_'diary
" . Company, of which NDDB is a participant.

(3) Notwithstanding anything contained in sub-
regulation .(2), every officer of the NDDB who is on
assignment to a Managed Unit, Subsidiary Company,
subsidiary Unit or Pilot Project, shall be governed by
the provisions of these regulations. . :

3. Deﬁnition.—-(l) In these regulations, unless the
context otherwise requires,—

(a) “Act”, means the National Dairy Develop-
ment Board Act, 19‘_87 (37 of 1987); .

(b) *““Appointing Authority”, in.relation to any
officer, mears the authority or officer, for
the time being, competent to make appoint-
ment tosthe post held by the officer, or to
the grade appiicable to the said officer;

O ‘_‘Aut'h.o'rity”, includes the Chairman, E\'Iénég-
ing Director or any other officer designated
for the purpose; S

'

(d) “Board”, means the Board of directors of
the National Dairy Development Board;

- (e) “Chairman”, means the Chairman of the
NDDB, being the full-time Chief Exécutive
thereof, and so long as the post is conti-
nued to be held by the Chairman who held

' the same on the appointed day, (being a
person not in receipt of any salary) it shall
be deemed to be an honorary post for which
the sa'ary payable shall be nil and all the
other conditions including allowances and
- perquisites shal] be such as may be detér-
mined by. the Central Government.

(f) “Competent Authority”, in relation td any
officer or other empléyes or with réspect
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“(g) “emp’oyee”, means an officer or workman

‘to any nmatter, means the Board or the

Chairman or any other Authority to whom
the poard or Chawsman aas uelegated the
power in relation to the officer or odher
empioyece, oOr in espect o1 ilic matter, as
the case may be;

~

of the National Dairy Developmgnt Board;

(h) “Government”’, means the Central Govern-

ment or any State Government;

(1) “Government Servant”, means a person who

is a member of a service or who holds a
civil post under the Central or a State

Government and includes any such person

on foreign service;

(i) “lien”, means the right of an officer to hold

substantively, either immediately or on the
termination of a period or periods of ab-
sence, a post which he has been holding in
a permanent capacity; :

(k) “‘month”, means a month reckoned accord-

ing to the British calendar;

(I) “Managing Director”, means an officer of
. the NDDB appointed as a Managing Direc-
tor of the NDDB;

(m) “Managed Unit”, means an organisation

managed- by NDDB but not owned by it
‘and includes the following, namely :—

1. Sabarmati Ashram ‘Gaushala:

2. Sugam Dairy; _

3. Mother Dairy, Calcuita;

4. Patna Dairy Pfoject;

5. Bhavnagar‘Vegetable Products Unit..
6. Rohtak Dairy Project;

7. ‘Rashtriya‘ Vriksha Mitra Sahyog;

8. Surat APS;

‘(n) “National Dairy Deveiopment Board”, or

“NDDB”, means the body corporate con-
stituted - under section 47

(0) “officer”, means an employee of the National

Dairy Development Board other than a
workman within the meaning of the In-
dustrial Disputes Act, 1947 (14 of 1947)
or any other corresponding law, for the time
being in force;

(p) “officiate”, in relation to an officer with

reference to any. post, means the perfor-
mance of duties by an officer in that post
by way of a temporary arrangement;

(g) “organisation”, includes a Firm;

(r) “Pilot Project”. means a pro_iect which is

- undertaken by the NDDB to demonstrate

773 G1/88--8

alternate innovative strategies and includes
the projects known at the commencement of
these reguiations as hereunder, namely :(—

1. Fruit and Vegetables Unit;

2. Tree Growers Cooperaiive Project;
3. Salt Project;

4. Rural Eleciricity Cooperative Project;
5. Fisheries Project;

(s) “permanent officer”, means an officer who

is employed against the permanent post and
who has been subsequently accorded con-
firmation in writing;

(t) “personal pay”, 4
ted to an offi

ans additional pay gran-

(a) to save him frédm a loss of substantive pay

: in respect of a permanent post due to a
revision of pay, or to any reduction of
substantive pay otherwise than as a disci-
plinary measure; or

(b) in exceptional circumstances, on special
considerations:

(u) “section”, means. the section in the Act;

(v) *‘Subsidiary Company”, means a subsidiary

Unit or Project of the NDDB registered as
a Company under the Companies Act, 1956
(1 of 1956), and includes ‘the following,
namely :— :
Hindustan Packaging Company Limited;

(w) “subsidiary Tnit”, means a subsidiary or a

Unit owned by NDDB whether managed by
it or not and includes the following,
namely : — ~ .

1. Mother ﬁaity, Dethi;
. Indiax} Dairy Machinery Company

S5

3. indisa. Immunologicals;

(x) “trainee”, meaus a learber, by whatever

name called, who is engaged to undergo
training, whether with or without stipend,
in terms of a special agreement and who will
not be iegarded as an employee of the
NDDB; '

(y) “temporary otficer”, means an officer—

(i) who is :ngaged temporarily for doing
work which is likely to be compieted
within a limited period; or

(ii) who is employed temporarily as an ad-
ditional officer in connection with the
temporary increase in workload;

(z) “workman™, means any person employed i

the NDDB to do any manual, unskilled,
skuled., technical, operational; ~clerical or
supervisory work for hire or reward, whether
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the terms of cmployment be express or
implied, but does not include any such
person——

(i) who is employed mainly in a managerial
or administartive capacity; or

(ii) who,—

(a) being employed in 2 supervisory capa-
city, draws wages, exceeding one
thousand six hundred rupees per
mensem, Or

(b) exercises functions mainly of a mana-

gerial nature, either by the nature of

the duti€s attacrted to the office or by
reason of &e powers vested in him.

EXPLANATION : In %‘cla,use the term “wages”
she, thave the same meaning as
it has under the Industrial Dis-
putes. Act, 1947 (14 of 1947)
for the time being in force.

(2) All words and expressions used and not defined
+ in these regulations. but used in the Act, shall have

the meanings respectively assigned to them under the
Act.

CHAPTER U
CONDUCT, DISCIPLINE AND APPEAL

4. Liability to abide by regulations etc.—Every

- officer of the National Dairy Development Board shail

_at all times be bound to abide by these regulations

- and any other regulations, scheme or order made by

or under the Act which is applicable to him, and

.. without prejudice to- the generahty ()f this basic
obligation, shall at all times—

(a) maintain absolute mtegrity§ ‘

{b) exhibit devotion to duty and obey official
instructions and all instructions from
SUpPEriors;

(c) maintain.ﬁdelity and secrecy;
(@)

do nothing which is unbecoming of an officer

of the National Dairy Development Board;
and

(e) take all possible steps to ensure the integrity
and devotion to duty of all officers and other
employees for the time being under his
control -or authority.

5. Obligation to maintain secrecy.—FBEvery officer
-shall be bound to maintain secrecy, and to strictly
~ecomply with the declaration of fidelity and secrecy
- made by him and shall not divulge any information
coming to his knowledge in the course of his duties
or outside it, as would adversely affect or cmbarrass
- the National Dalry Development Board in any manner,
" and this restriction shall continue to apply to every
officer even after his ceasing to be in service by
retirement or otherwise whatsoever reason.

. 6. Confidentjality agreement compulsory for certain
jobs.—(1)Every officer shall, before being assigned
to any job or post which the Chairman may having
regard to the duties specxfy in this regard, give a
separate undertaking, in such form as may be specx—
fied by the Competent Authority, to maintain strict
confidentiality with regard to design, equipment, pro-
duct and process formulations, or. any other matter
that may come to his knowledge in the course of
discharge of his duties, and the obligation shali conti-
nue to apply even after the officer has ceased to per-

form the assignment or ceased to be an officer of the
NDDB.

(2) Any officer who does an act or makes any
expression, in violation of the provisions of sub-
Legulatlon (1), shall, without prejudice to any. other
action that may be ‘taken against. him, be liable. to
be proceeded against for misconduct under these re-
gulations as if it were an item of misconduct included
in regulation 371.

7. Liability to serve.—Every officer in the service
of NDDB shall make his services available to the
National Dairy Development Board and he shall serve
in relation to any work in which the NDDB is directly
or indirectly interested, in such place and for such
periods as he may, from time to time, be directed.

8. Performance of duties.—(1) Every officer shall
be bound to perform his official duties to the best of
his ability and exercise the powers conferred on him
to the best of his judgement.

(2} Where instructions have been obtamed by an
officer from - his superior, in  respect of any matter
where he himself is empowered or authorised to act,
the officer cannot claim to be absolved of any res-
ponsibility on the matter on the ground that the same
was approved by the superior.

9. Absence without justification and - consequences
thereof.—(1) Taking of casual leave in conjunction
with any other officer’ or group of officers, or remain-
ing absent from office in’that manner shali be deemed
to be a misconduct gnd be puanishable as such.

(2) Without prejudice to any disciplinary action
that may be taken for misconduct, the absence of any
officer under circumstances set out in sub-régulation
(1) or absence from duty without justification or with-
out taking permission from the appropriate authorities
shall entail the following consequences unless otherwise
decided by the Competent Authority, namely :(—

{a) No pay and ailowance shall be payable for
the period of such absence;

(b) The period of absence, unless condoned by
the Competent Authority, shall result in
break in service and postpone the date of
‘next increment for a period equivalent to
such period of absence;

(¢) The leave to the cradit of the officer shail
not dapse by reason of such absence, but the
period of absence shall not be counted for
the purpose of eligibility of eartied leave:

| i
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-+ 4d) The past service of the officer shall not be
.y afficcted, except that .
gratuity the service put in previous to such
absence from service shall not be counted;

.

{2} For the purpose of leave travel concession,
: the service put in after the officer rejoins
from such.absence alone will be taken into
account and the officer shall not be per-
mitted te carry over any leave travel con-
cession in respect of any period previous to

such absence.

{83 -In relation to any absence failing within the

scope of sub-regulations (1) and (2), a Managing

frecicr may give motice to the officer seeking an
explanation for his absence and after considering the
repty 'if any received, pass such orders in respect of
the absence referred to in sub-regulation (2) as he
may deem fit. :

{43 "A copy of every order passed by a Managing
Dixector under sub-regulation (3) shall be given to
the’ er on  request and the officer may, within
thirty days of the receipt of the order, file an appeal

fe Chairman who may, after ‘considering all the
mrtances attendant thereto pass such  orders
thereon as he may deem fit, and every such order shall
be final. S :

10:-Enforcement of Bond.—While all bonds exe-
cutedby an officer to serve the NDDB shall be strictly
enforceable; the exception may be made in favour of
au afficer who wants to join an organisation financed
ot rromoted by the NDDB if he enters into a fresh
bond of a like nature with the organisation agreeing
te serve that organisation for the remaining .period
of the bond executed in favour of the NDDB.

11, -Evidence before Commitiee etc—{1) Save as
provided  in - sub-regulation  (3), no  officer
shall, except with the previous anproval of the Chair-
man or of any officer authorised by him in this behalf

ive gvidence in connection with any’ enguiry . con-
ducted by any person, Committee or Authority.

(2). Where any sanction has been accorded under
sub-regulation (1), no officer giving -evidence shall
criticise the policy or any action of the National Dairy

Devglopment Board or of any Government,

{3): Nothing contained in this regalation shall apply
to—" " :

(2) evidence given at ‘any enquiry befofe an
- authority appointed by Governrnent, or by
- Parliament or by a State legisiature or by
...~ the NDDB; or ' o
() evidence given in any judicial enquiry; or
{c) evidence given. at any departmental enquiry

ordered. by the Chairman .or by any
Competent Authority,

12, Gfficers to promote interest of the institutions.—
Evsry} officer shall serve the NDDB honestly ~ and
faithfally and shall use utmost endeavours to promote
the interests of the NDDB and of the oreanisafions
in which NDDB is interested and shall do nothing
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for the purpose of. "

which would damage the image, gioﬂcy O programi-
mes . of the NDDB. :

13. Prohibition against participation in election.—
(1) An officer shall not take part in ‘an election to
any legislature or to any local authority.

(2) Nothing contained in sub-regulation (1) shall
be deemed to affect the right of any officer io vote
at an election and where he does so, he shall give
no indication of the manner in which he proposes

to vote or have voted.

(3) Every officer shall sirict{y refrain from being.
a worker of any political party. T

(4) ¥f any question arises whether any conduct
falls within the scope of this reguiation, the decision -
of a Managing Director shall be final.

14. Activities prejudicial to the national and insti-
utional inferest.—No officer shall engage himself or
participate in any activity which is prejudicial to the
interest of the sovereignty and integrity of India,
security of the State, friendly relzations with foreign .
countries, public order or mozality or which involves
contempt of court. defamation or incitement to an

offence of is prejudicial to the interests of the National .

Dairy Development Board.

15. Canvassing by political or other influerice.~—
No officer shall attempt to bring any political or other
influence to behr upon any superior authority to fur-
ther his interests in respect of matters pertaining to
his careér or conduct in the Nationa] Dairy Develop--
ment’ Board. :

16. Connection with Press or other media. —f Y No'
officer, shall except with the previous sanction of a
Chairman, own wholly or in part any newspaper or
other periodical publication, or conduct or partici-
pate in the editing or managing of the same.

(2) No officer shall except with the previous sanc-
tion of a Managing Director or any officer authorised
by hkim in this behalf, participate in a radio or TV
broadeast, or contribiite any article or write any let-
ter either in his own name or aninymously, pseudon-
ymously or in the name of any other person, to any
newspaper or periodical .

Provided that no such sanction shall be required
if such broadcast or contribution is of a.purely lite-
Tary or artistic character. '

17. Criticism of Government or of National Dairy
Drevelopment Board.—(1) No officer shall in any radio
or TV broadcast or in any document published in his.
cwn name or in the name of any other person or in -

any communication to the press or in any. public ut- -

ternace make ‘any statement —

(i) with intention to defame or destabilise the
Central Government or State Government or
the NDDB or any institution connected with
it or any other public undertaking : or

(if) which 'is capahic of embrassing the relations
of the National Dairy Development Board
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or related organisations with tht public or
with the Central Government or Govern-
ment of any State or Federation, or of caus-
ing embarassment between the Central Gov-
ernment and Government of any State ;

(i1) which is capable of embrassing relations of
the Central Government and the Govern-
ment of any foreign State.

{2) Nothing ih this regulation shall apply to any -

statement made or views expressed by an odicer in his
official capacity or in the due performance of the
duties assigned to hira, which are purely factual in
natore and not considered to be confidential.

i8. Unauthorised communication of infermaiton.—
(1) No officer, shall, except in accordance with any
general or special order of the Chairman or except in
the performance, in good faith, of the duties assign-
ed to him, communicate, directly or indirectly, any
official document or information to any officer or to
any other employee or to any other person to whom
he is not authorised fo communicate such document
or information. :

{2) Quoting in representstions, orders, or notes or
other information containing official facts to whigh
the officer is not authoristd to have access or which
he is not authorised fo keep in his personal custody
shall amoun{ to communication of unauthorised in-
fcrmation within the meaning of this regulation.

19. Private trade or employment probibited.—(1)
No officer shall, except with the previcus sanction of
the Chairman or a Managing Director engage direct-
" Iy er indirectly in any tcade or busingss or undertake
any manufacturing or other activity or accept other
employment.

(2) Every officer shall report to a Managing Direc-
tor if any member of hiz family is engaged in trade
Or owns of manages an instance agency, bank busi-
OT Owns of manages an insurance agency, bank busi-
ness or commission ageacy. S

{3) Save as an activity included in his official du-
ties, nio officer, shall, without previous senction of the
Chairman or a Managing Director take part in the
registration, promotion or management of any bank
or other company or any co-operative society for com-
mercial  purpose : ‘

Provided that an officer may, with ‘the prior per-
mission of the Competent Authority take part in the

registration, promotion or management —

(i) of a consumer or house ‘building co-operative
society substantially for the benefit of the -

employees of the NDDB.

(i) of a literary, scientific or charitable society
" registered under the Societies Registration
Act, 1860 (21 of 1860), or any correspond-

" ing law in oree. ' «

(iif) of any institution iatended for the welfare of
the employees. - C

-

- husband, whether such 2
- Qﬁirer or not.

_permission or be late in

(4) No officer shall accept any fee or any pecuniary
advantage for any work done by him for any public
body. or for any private person without the previous
sunction of the Chairmaa or a Managing Director.

{5) No officer shall work for any other organisa-
tiun or accept remuneration in respect thereof widiout
the previous sanction of the Chairman znd the Chair-
man shall give such sanction only in txceptional eir-
cumstances and where he is satisfied that the work
can be undertaken by the officer withoui detriment
to his official duties or responsibilities, and such
sanction may include a stipulation that the fees re-
ccved by the officer for the work shall be paid, in
whole, or in part, to the: NDDB. o

20. Prohibition of application for outside employ-
ment and pursuing of further studies.—(1) No officer
shall accept, solicit or seck any outside employment
or office, whether stipendary or henorary, without the
previous sanction of th: Competent - Authority.

(2) Application for fellowships or scholaships, to
be made to any foreign authority or to any autharity
within the country, will fall within the scope of s
regulation (1) and shall not therefore be made with-
out tht prior permission as aforesaid.

.. 21. Employment of near relatives of officers.—(1)
No pérson related, whether by blood or marriage to
an officer or to the wife or the husband, as the case
may be, of the the officer shall be employed with the
NDDB except with the previous sanction of the Chaie-
1:11';;1 or a Managing Director authorised in this be-
aif. : C

.(2) No officer shall use his position or influcsce
directly or indirectly to securs employneat in  the
NDDB or in any organisation enjoying the patromage
of the NDDB for any person related, whether by blood -
or marriage to the officer or to the officer’s wife or
person is dependent on the

(3) Every officer shail be bound to intimate the
Competent Authority if lis son, daughter or any
tiember of the family accepts eraployment with asy
orgamisation with which he has official dealings, ox
with any organisation having official dealings with the
NDDB and where any such intimation is received the
competent Authority may call for such particulars in
relation to the employment as it may deem fit and ¢he
officer concerned shall be bound to furnish the same.

22, Officers not to be absent from duty without
attendance.—(1) An officer
from duty without having
of the Competent Autho-

shall not absent himself
obtained the permission
rity.

{2) An officer who ahsents himself from duty with-
out leave or overstays his leave shall not ordinarily
b entitled to draw pay and allownces during suck gh-
sence or overstayal,. o B

(3) No officer shall (unless otherwise zuthorised by
have the station wheee he
paevious permissios. of

the Competent Authority
15 posted without obtaining
his immediate superior officer
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- (4) No officer shall be late in reporting for duty or

overstay the recess period or leave before time with-
-out obtaining previous permission of the immediate
superior, and in any sich case, the Comwetent Au-
‘thority may at its discretion treat the officer as absent
from duty for half a day or one day, as he may deem
appropriate in respect of every such event.

(5} Any officer who, after reporting  for duty, is
fourd absent from his place of duty during the work-
ing hours without the permission from the immediate
superior, may be treated as unauthorisedly absent for
2 day and be denied the pay for the day of such un-
authorised absence, (and thi shall be’ without pre-

7

in that behalf),

-23. Gifts,—(1) An officer of the NDDB mgy accept
gifts from his near relatives on occasion$ such as

- weddings, anniversaries, funerals or religious func-
tions, when the making of its gifts is n conformity with

judice to any disciplinary action that may be taken

“the prevailing religious or ‘social practices, but he shall

make a report to the Competent Authority if the value
of any such gift exceeds rupees five thousand.

(2} On occasions as ar= specified in sub-regula~ .

tion (1), an officer of the NDDRB may accept gifts from

“his personal friends having no official dealings with
him, but -he shall make a report to the Competent
Authority if the value of any such gift exceeds rupees
one thousand. «

{3) In any Case not falling under sub-regulation (1)

and (2), an officer of the NDDB shall not accept or

rermnit any other member of his family, or any other
pewen. acting on his behalf, to accept any gift with-
out the sanction of the Competent Authority if the
valuc thereof exceeds rupees five thousand :

Frovided that when more than one gift has been
received from the same person or organisation with-
m a period of twelve mecaths, the matter shall be re-
ported to the Competeni Authority if the apgregate
valut of the gifts exceeds rupees five thousand.,

{4) Save as otherwise provided in these regulations,
no officer of the NDDB shall accept or merit any
member of his family or any other person aciing on
his behalf to accept any gift from any any person or
organisation having official dealings with the NDDRB,

Explanation :

The expression “gift”™ shall include free transport,
boare?, ‘lodging or other service or any other pecu-
niary - advantage when provided by any person other
than a near relative or a personal friend having no
official dealings with the employees:

(5) Every officer of the NDDB shall avoid accep-
tance of lavish or frequent hospitality form any iandi-
vidwal or firm having cfficial dealings with him.

24, Investment, lending and borrowing.—No officer
shall, save in the ordinary course of besiness with
a bank, the Life Insurance Corportion or a fitm of
standing, borrow money from or lend money to or
otherwise place himself, under pecuniary obligation
to any person with whom he has or is likely to have

" order require an officer to

official dealings or permit any such borrowing, lend-
ing or pecuniary obligation in his name or incurring
of any such obligations for his benefit or for the bene-
fit of any member of his family.

25. Insolvency and habitual indebtedness.--~(1) An
officer of the NDIDB shail avoid habitual indebted-
ness unless he estabilshes to she satisfaction of the
Competent Authority thet such indebtedness or in-
solvency is the result of circumstances beyond his con-
trol end does not protesd from extravagence or dis-
sipation. ' .

{2) An officer of the NDDB who applics to be, or
iz adjudged or declarcq insolvent shall forthwith ve-
port the fact to the Competeny Authority.

26. Movable, immovable and valuable preperty.—
(1) No officer shall, except with the previous sanc-
tion of the Managing Director, enter into any trans-
action concerning any immovable or movable property
with any person or organisation having official deal-
ings with the officer or his subordinate. ‘

{2} An officer on his first appointment to the ND-
DB shall submit a return of assets and liabilities in
the prescribed form giving the particular regarding—

(a) the movable proprty inherited by him, or
. owned or acquired by him, beld by him on
lease or mortgage, either in his own name
or in the name of any meémber of his fami-

ly or in the name of any other person ;

(b) shares, debenfures and cash including bank
deposits inherited by him or similarly own-
ed, acquired, or heki by him :

{c) other movable property inherited by him or
similarly owned, acquired or heid by him
if the value of any such property exceceds
Rs. 10,000i-; and .

(d} debts and other liubilities incurred by him
directly or/indirectly.

(3) Every officer shali., whenever called upen o0
do <o submit a return of immovable property inherit-
ed, owned or acquired . :

Provided that it shall be obligatory on the parg of
every officer of or above the rank of Deputy Mana-
g1, to submit such return as soon as may be, after
the commencement of ihese regulavions or after his
appcintment, as the case may be, and thereefter at
the end of every three years from the filing of the
Tirst return. : '

27. Property statements.—(1) The  Competent
Authority may, at any time, by general or special
eubsue, within a period
specifiec in the order a full and complete statement-of
such movable or immovable property held or acquired
by him or on his behalf of by a member of his family
as mav be specified in the order. '

{Z) The statement required to be submitted undéar
sub-regulation (1), shall include the details of the

‘___-—
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means b which or th- svurce from which, such pro-
pex'v was acquired, )

2%, Bigamous mariiar> -—{1) No officer st.ull enter

into. or comtract, a ;ruiriege with a person having a -

spowe living ; and
{2) No officer, having a sp:ve living shall enter
into of contract, a msrrags with any person.

‘i‘}

rrohibition ofb giving or taking dowry.—Mo
oft:cer of the NDDB shell'—

{; gwe or take or ab it ihe giving or taking af
dowry; or

{2} demand, directly or indirecily, from the par-
ents or guardian of a bride or bridegroom,
. as the case may be, any dowry.

FHxplanation.—For the purpose of this rule “dowry”
shall bave the same meaning as it has in the Dowry
‘Probibition  Act, 1961 (28 of 1961), for the time
teing W force. -

30, . Consumption of intoxicating . drinks. and
druga.~—Every officer of the NDDB shall strictly

abide by any law relating to intoxicating drinks or

drugs in force in any area in which he may happen
to be For the time being, and he shall ——

{2} not be under the influence of dny intoxicat-
ing drink or drug during the course of his
duty and shall alsc taken due-care that the
performance of his duties at any time is not
affected in any way by the mﬂuence of such
-drink or drug ;

(b) refrain from consuming any intoxicating
- drink or drug in a public place ; '

{c) not appear ina pub ic place in a state of in-
toxication ;

{d) not wuse any intoxicating drink or drug to
£XCeSS.

Explanation.—For the purposes of this rule, ‘pub-
lic place’ means any place or premises (excluding
clubs, exclusively meant for members where it is per-
missible for the member to invite non-members as
suests) bar and restaurants, to which the public have
or are permitted to have access, whether on payment
or otherwise.

31. Misconduct.—Without prejudice to the gene-
rallv of the term “Misconduct”, the following, acts of
omissions and commissions shall be treated as M1s~
condvct, namely —

(1) insubordination ot disobedience of superior,
- whether alone or in combination with others
or instigation or any such act ;

(2) 'striking work either singly or with other offi-
cers and employees in contravention of these
regulations or any other law for the time

being in force, or inciting ary officer or

other employe= to strike \»ork

(3) theft, fraud or dlsnonesty or wuful dam;age

. or causing loss in connection with the busi-

ness activity or of goods or property of the

. NDDB or Managed Unit or Svbsidiary Com-

‘pany or subsidia g1y Unit or any cther or-
ganisation of NDDB or Project ;

(4) taking or giving bribe or any type of illegul
gratification whatsoever or accepting of valu-
able presents, or borrowing of money from

~a subordinate or any other person having

 dealings with NIJDB or related crganisation
or Managed Units or Subsidiary: Company
or subsidiary Units or Projects ;

(5) having by himself or on his belialf by an-
other person pecunialry resoulces or propf:rty
disproportionate to the known sources of
income of the ofiicer, which he cannot satis-
factorily account for ;

{6) absence without leave or overstaying the -

Qanctloned leave withceut obtaining permis-

sion from or condonation hy the Loxintem_
Authority ;

@) habitua’l‘late attendance ;

(8) collection or c’anvaas;_lg, for collection of am
money within ths premises of the NDDB for ,
any purpose nct approved by the Magage-
ment ; '

9 drunkenness or ricious or dis ordCﬂ\; or. in-
_ decent’ behaviour while. in the premises of
NDDB, or outside such premises where sach
premises where such behaviour is related to

or connected with the empioynient ;

{10) commission .of any act which ~amounis tc

criminal offence mcludmg oftence of moral
turpitude ; :

{an distribution or-display within any of the

premises of the NDDB, of any newspapers,

*hand bills; pamphlets, play cards, banners,

unauthonsed badges in writing ot pasting

slogans or other abusive words on the walls

or elsewhere in the premiscs of the NDDB;

(12} engaging in any private work or trade (witu
or without materials) whether from within
or outside the premises of NDDB or engag-
ing in any other employmt trade, profes-
sion, calling (whether for profit or not) whiic
still in the service of the National U’m’y
Development Board ;

{13} neglect of work or negligence in the perfor-.
mance of duties ; .

(14) attending or holding meetings inside. the pre-
mises of the NDDB without authorisation

'(15) failure to observe safety instructions, infer-

ference or tempering with or removal of
properties of NDDB ; ' o
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(16) sleepin" while on duty ;

(17) use of insulting or abusive language, assault or
threat of an assault, intimidation or coercion within the
precincts of the NC{DB against any officer, employee
or any other person authorised to work in the NDDB
and any such act outside the premises if it directly
affects hte discipline of the NDDB;

(18) disclosure by an officer to any unauthorised
person any information regarding the working of pro-
cess or business of the NDDB which comes into his

possession or his notice during the .course of his emp- -

loyment in the NDDB;

(19) interference with work of any other officer or

" othetr employee or person in a manner prejudicial to

the "interests. of the NDDB;
(20) gambling within the premises of the NDDB;
(21) the sale or canvassing the sale of tickets or
chances in 10sttery or raffles w1th1n the premlses of the
NIYDB;

(22) deliberate delaying of production of process or

‘of the carrying out' of orders;

(23) soliciting or seeking any outside employment
or office, scholarship, travel grants, fellowships (whe-
ther stipendary or honorary), without the previous
sanction of the Competent Authority;

(24) engaging in trade, including money lending or
borrowing, within the premises of the NDDB;

(25) unauthorised possession of any lethal weapon
in the premises of the NDDB;

(26) allowing an unauthorised person to operate any
machine, apparatus or vehicles of NDI B or operatmg
the same unauthorisedly.

(27) refusal to accept or take notice of any charge-
sheet, order_or zny other communication served either;
in person or in due course by post or by notlﬁcatlon
on the-notice board of NDDB;

(28) conviction by a court of law for any criminal -
offence including offence involving moral turpitude;
a superior;

(29) dehberately making a false statement before

a SUpCIIOI’

(30) proxy registering of zttendance or abetting in
the act of registering attendance by any other
officér or employee;

(31) picketing or demonstrating within the .premises
of the NDDB or its approaches;

(32) falsification of records or defaleation or the
forgeing of the signature of eny person;

(33) impersonation;

(34) indulging in political activity during working
hours within the premises of NDDB or in any other

773 GI/88 -8 -

manncr violating the provmons of the regulations by
being a political worker or otherwise;

(35) furnishing false information regarding mmc,
. age, father’s name, qualification, ability or previous
service or any other matter germane to the employ-
ment at the time of employment or when pliysical fit-
néss examination record is made;

" (36) failure to return of cash or property of the
NILIDB on or before the stipulated ‘period;

(37) failure to attend to work on Sundays or holi-
days when required to do so; .

(38) falsifying or refusing to give testimony When
an incident or other matter is being 1nvpst1gated

(39) wilful neglect or fallure to report occurrences
or incidents likely to endanger life or property in the

prermses of NDDB;

(40) using or coimmersizlisation of any invention,
discovery or patent invented, discovered or patented,
as the case may be, by him or by any other employee,
in the course of employment in the NDDB, to. the -
benefit of himself, or of any other person, firm or cor-
poration;

'(41) zn act of bad faith against NDDB or any act
which is prejudicial to NDDB;

(42) absence from app‘ovinted place of work without
permission or without sufficient cause;

(43) commission of any act subverswv to discipline
or good behaviour;

(44) orgenizing agitations or participating in agi-

- tations using ‘abusive, slanderous or indecent language

against the management of the NDDB or against any

" official or other employee or group of oﬁ”lcu.ls or.other

employees of NDDB; ,/

(45) unauthorised EN of housing quarterx land or
other property. of the’NL{DB;

(46) soliciting or collecting contributions, funds for
any purpose whatsoever at any time from within the
premises of the NDDB without prior permission of ‘the
Competent Authority;

(47) canvassing for a political party, or
membership wihin the premises of the NDDB,;

union

(48) refusal tqy accept transfer from one department,
division, place or post to another, or failure to comply

with any transfer order issued by the Competerit
Authority;

(49) writing' anonymous letters criticising any offi-
cer or other employee (or generally the supenors) of

- the NDDB or making false’ report against them;

(50) spreading false rumours or giving false infor-
mation Iikely to bring disrepute to the. NDDB;

(51) failure or refusal to make a declaration of fide-
lity or seorecy; T




48 THE GAZETTE OF INDIA : EXTRAORDINARY

(52) failure to wear uniform while on duty, if ’proyi-
ded by the NDDB, and wearing of the uniforms while
not on duty; or

(53) abetment of or incitement to commit any act
of misconduct. :

(54) In any manner violating any of the provisions
of these regulations or any order or directions made
in accordance thd-ewith. »

(55) slowing down of work or abetment or instiga-
tion thereof, or inciting, abating or aiding illegal work,
stoppage either alone -or in combination with any
other employee; '

(56) taking leave on false ground;

(57) taking or copying for personal use, notes, draw-
ings, sketches, photographs or other information or|
from official papers. ,

Note :

In this regulation, “habitual”, means commission of
‘any act on three or more oceasicns in a period of
three consecutive months or six times in a period of
twelve preceeding months from the last omission or
commission,

32. Suspension..—(1) The Appointing Authority or
any other Competent Authority may place an Officer
under suspension—

(a) where a disciplinary proceeding agaiust him
is contemplated or is pending; or

(b) where a case against bim in respect of any
criminal offence is under investigation or
trial; or : '

(¢) in the opinion of such ‘Authority the employee

is engaged in any activity which is prejudi-
cial to the public order or the interest or se-

curity of the State.

(2) Every officer who is détaiﬁéd custody, whether
on a criminzl charge or otherwise, for a period exceed-
ing 48 hours, shall be deemed to have been suspend-

ed with effect from.the dite of detention, by the Ap- .

pointing Authority or any other Competent Authority
and shall remain under suspension until further orders

(3) Where a_ penalty of dismissal, removal or com-
pulsory retirement from service imposed upon - an
officer under suspension is set aside on appeal or re-
.view under these regulations and the case is remitted
for further enquiry or action or witly any other direc-

tions, the order of his suspension shall be decmed to

have continued in force on and from the date of ori-
ginal order of dismissal, removal or compulsory retire-
ment and shell remain in force until further ordess,

(4) Where any order imposing a penalty of dismis-
sal, removal or compulsory retirement made against
an cfficer, is set aside or declared or rendered void in
consequence of or by a decision of a court of law, and
the Disciplinary Authority, on a consideration of the

circumstanses of the case, decides to hold a further
enquiry against him on the allegations on which the

penalty of dismissal, removal or compulsory retirement

was originally imposed, the officer shall be deemed to
have been placed under suspeasion by the Appointing
Authority from the date of the original order of dis-
missal, removal or compulsory retirement and shall
continue to: remein under suspension until further
orders.

(5) Evkry order of suspensicn madé or deemed to
have been made under this regulation may at any

time be revoked by the Authcrity which has made
or is deemed to have made the order or by any Au-

thority to which the Authority is subordinatei

33. Subsistence Allowancz.-—(1) Every officer vnder
suspension, shall, during the period of suspension, be
paid the subsistence allowance at tie following rates,
namely,— ’

(a) where the enquiry contemplated or pending
is departmental, the subsistance allowance
shall for the first ninety days from the date of
suspensicn be equal to one half of the basic
salary, dearness allowance and other com-
pensatory allowances to. which an officer
would have been entitled if he were on leave
with pay;

(b) .if it is a case of departmential enquiry and
the same gets prolonged with the officer con-
tinuing to be under suspension for the period
exceeding ninety days, the subsistence allow-
ance shall for such, period of excess be equal
to three-fourth of such basic pay, dearness
allowance and other cimpensatery  allow-
ances: -

Provided that where such enquiry is  prolonged
beyond a period/ of ninety days for reasons
~directly attributdble to the officer, the subsis-
tence allowapce shall for the -period in ex-
cess of ninety days be reduced to one-fourth
of the basic pay, dearness allowance and
_other compensatory allowances.

(2) Every officer under susp=nsion, in a case where
the enquiry is by an outside agency or where criminal
proceedings are under investigation or triel, shall be
entitled for the first one hundred and eighty days from
the date of suspension, subsistagce allowance equal to
one-half of his basic pay, dearness allowance - and
other compensatory allowances to which the officer
would have been entitled if he were on leave, and if
such enquiry or criminal proceedings get prolonged
with the officer continuing to be under suspension, the
subsistence allowan e for. the period of such  exeess
shall be equal to three-fou-th of the basic pay, dear-
ness allowance and othor compensatory allowances :

Provided that where such enquiry or criminal pro-
ceedings ect prolonscd beyend the period of
one hundred and =ightv diys, for.. réasons
directly attrihttable to the officer. the subsis-
tence allowne: shall be reduced to ene-

[PART III—SEC. 4] '
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fourth, of such basic pay,.d.;arness allowance
and other compensatory aliowances.

(3) If an officer is arrested by the police Or a cri-
minal charge and bail is not grarted no subsistence
allowance is pavab': : :

Provided that on grant of bail later, if the Com-
petent Authority decides to coatinue the
suspension, the officer shall be entitled to
subsistence zllowance from the date of the
granting of bail.

(4) The payment of subsistence allowance under
these regulations is subject to a written declaration by
the officer concerned that-he is|was not engaged in
other employment, business, profession or vocation
during the period of suspension end the payment of the
subsistence allowance shall be subject to the officer
concerned not taking any employment during  the
period of suspension. .

34, Treatment of the period of suspension.-—(1)
‘When the suspension of an officer is held to be unjus-
tified or not wholly justified, or when an employee who
nas been dismissed, removled or suspended is reinstat-
¢d, by the Disciplinary, Appellate or Reviewing Au-
thority, as the case may be, whose decision. shall be
final, such Authority may grant to him for the period
of his absence from duty,— '

(@) if he is honourably acquitted, the full pay-

and allowance to which.-he would have been
entitled to if he had not been dismissed, re-
moved or suspended less the subsistence al-
lowance granted; ' :

(b) in any other case, such proportion of pay and
allowance as the- Disciplinary, Appellate or
Reviewing Authority may specify. ‘

- (2) In a case falling under clause (a) of sub-regu-
fation (1) the period of absence from duty will be treat-
ed as period spent on duty, and in a case falling under
clause (b), the period of absence will not be treated
as a period spent on duty unless the Disciplinary, Ap-
pellate or Reviewing Authority, as the case may be,
whose decision ‘shall be final, so directs,

~ 35. Penalties—The following peﬁalties may be im-
cosed on an officer s hereinafter provided, for mis-
conduct committed by him, or for any other good and
sufficient reasons namely :— '
'(1_): Minor penalties
(a) censure; - '
(b)- fine;

(¢) withholding of “increiients of pay with  or
without comuiative effect;

(d) withholding of promotion;

(€) recovery from the pay or from any other -

amount due to ‘an officer of the whole or
part of any pecuniary loss caused to NDDB

by his breach of any order or due tc negli-
gence or otherwise. - ,

(2) Major penalties

(a) reduction to lower service or post, orto a -
lower pay scale, or to a lower stage in a pay
scale;

(b) corhpulsory retirement;

(©) removal from service;

(d) dismissal. .
Explanation

The following shall not amount to pznalty within
the mediing of this regulztion, namely :—

) stoppage of an officer at the efficizncy bar ina
time scale where he is not given positive
certifieate of efficiency; ‘

(ii) non-promotion, whether in-an oﬁlcia.ting ca-
pecity or otherwise, of an officer, to a higher
post for which he may be eligible for con-
sideration but for which he is found unsuit-
able after consideration of his case;

(iii) reversion to a lower grade or post, of- an
officer officiating in a higher grade or post
“on the ground that he is considered, aftér
trial, to be unsuitable for such higher grade
or post or on administrative grounds un-
connected with his conduct;

(iv) reversion to his prévious grade or post, of an
- officer appointed on probation to another
grade or post, during or at the end of the
period of probation, in ‘accordance with the

terms of his appointment;

(v} compulsory retifement, withholding of Leave
Travel Concession and any other action
taken in accordance with the provisions of
NDDB Officers (Appointment, Pay and Al-

. lowances) regulations 1988;

(vi) terminztion of service—

(a) of an officer appointed on probaticn, during
or at the end of the period of his probation,
in aceordance with the terms of his appoint-
ment; :

(b) of an officer appointed in a temporary capa-
city otherwise than under a = contract of
agreement on the expiration of the pericd for
which he was appointed or eariier in accord-
ance with the terms of his appeintment;

(c) of. an officer appointed under a contract or
- agreement in -accordance with the terms of
such contract or agreement, or on violation
of any of the terms thereof; :

(d) of any officer on reduction of establishment or
conséquent on redundency; :
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(¢) of any officer on loss of lien;

() on continued ill-health of the officer or where

he is found medically incapeacitated or other-

wise medically unfit in accordance with these
regulations. o

(vii) absence without justification anc consequences
thereof zs provided in regulation 9 and 22
‘of NDDB Officers (Conduct, Discipline and
Appeal) Regulations, 1988.

36. Disciplinary Authority.—The Disciplinary Au-
thority, which shall be the Appointing Authority . or
any Authority higher than it, may impose any of the
" penalties on the officer as specified in regulation 35.

37. Procedure for imposing minor- penclties.—(1)
Where it is proposed to impose any of the minor pen-
alties specified in clause (1) of fegulaticn 35, the officer
concerned-shall be informed in writing of the allega-
tions and_the clarges of miseonduct or misbehaviour
against: him and where his past service is also relied
upon a’ copy- of his past service record as well be
given -an opportunity to submit his written statement:
‘of defence within the specified period net exceeding
fifteen days and the ‘defence statement, if any, submit-
ted by the officer, shall be taken into ccnsideration by
‘the Disciplinary Authority before passing orders.

" (2) The. record of proceedings shall include—

(@) a cdpy of the statement of imputations = of
~ misconduct or misbehaviour delivered to the
‘officer; '

-

A(A(b) his defence statement, if any; and

~ (c) the-orders of the Disciplinary Authority to-
gether with the reasons thereof.
(4) past service recerd wherever the same is
relied upon. ’

"38. Procedure for imposing major penalties.—(1)
No order imposing any of the major penalties speci-
fied in the clause (2) of regulation 35 shall be made
except after an enquiry is held in accordance with this
regulation. C

(2) Whenever the Disciplinary Authority is of the
. opinion that there are grounds for enquiring into the
truth of any allegations and charges of misconduct or
misbehaviour against an officer, it may itself enquire
_into or appoint any other person as it deems fit (here
inafter called the Enquiring Authority) to enquire. into
the truth thereof. - .

(3) A chargesheet staiing the allegations and
~ charges shall be given to the officer concerned and
shall be given an opportunity to explain in writing
within the period specified. If no explanation or
reply is received from the officer concerned —within
the specified period, it shall be presumed that em-
ployee has accepted the charges,

(4) If the allegations of the charges are denied
by the officer, the enquiry may be held by the Disci-

appointed as an Enquiring Authority

plinary Authority itself, or by any other persdn
appointed as the Enquiring Authority,

-7 (5) On receipt of the written statement of the
officer, or if no such statement is received within the
time specified an enquiry may be held by the Disci-
plinary Authority itself, or by any other person
under sub-
regulation (2) :

Provided that it may not be necessary to hold
an enquiry in respect of the charges admit-
ted by the officer in his written statement,
the Disciplinary Authority shall, however,
record its findings on each .such charge.

(6) Where the Disciplinary Authority itself en-
guires or appoints an Enquiring Authority for holding
an enquiry it may, by an order, appoint a person to
be known as the “Presenting Officer” to present the
case in support of the charges. :

(7) The officer may take the assistance of any
other officer (who is not a co-officer or who has not
on hand any other disciplinary proceeding or against

-whom there is no other disciplinary proceeding or

criminal proceedings) working in the same depart-
ment. or the regional office in the same town as the
case may be, but may not engage a legal practitioner
for the purpose. ‘

(8) On the date fixed by the Enquiring Authority,
the officer shall appear before that Authority at the
time, place and date specified in the notice, when
the Enquiring Authority shall ask the officer whether
he pleads guilty or has any defence to make and if
he pleads guilty to any of the charges, the Enguiring
Authority shall record the plea, sign the record and
obtain- the signature of the officer concerned thereon
and ‘return a finding of guilt in respect of - those
charges to which the officer concerned pleads guilty.

(9) If the officer ﬁoes not plead guilty, the En-
quiring Authority shall adjourn the case to a later

date not exceeding fifteen days, * '

(10) The officer shall, while submitting a list of
documents or witnesses, explain in writing the
relevance of the same and, if the ‘Enquiring Autho-
rity is satisfied that the ‘documents or witnesses are
not relevant to the charges under enquiry, the En-
quiring Authority shall not permit the production of
documents or examination of the witnesses, The
Enquiring Authority will briefly report his reasons
for disallowing the production of documents or
examination of witnesses. v

(11) The production of documents which will be
against the public interest or the interest of . the
institution shall not be permitted. '

(12) (a) On the date fixed for the enquiry, the
oral and documentary evidence by which
the charge is sought to be proved shall be
produced by or on behalf of the Disciplinary
Authority and the witnesses shall _be exa-

~ mined by or on behalf of the Presenting
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Officer and ma‘y'be cross-examined by or
on behalf of the officer.

(b) The Presenting Officer shall be entitled to ,

re-examine the witness on any points on
which they have been cross-examined, but
not on a new matter, without thé leave of
the Enquiring Authority.

(c) The Enquiring Authority may also put
such questions to the witnesses as it thinks

fit, . .
(13) The Enquiring Authority may, at its dis-

cretion, aliow the Presenting Officer to produce evi-
dence not included in the charge-sheet or may itself
call for new evidence or recall or re-examine any
witness and in every such case the officer shall be.
given /opportunity to inspect the documentary evi-
dence, if any, before it is taken on record, or as the
- case may be, to cross-examine the witness, who has
been so summoned. : :

(14) (a) When the Disciplinary Auth‘ority; has
presented the evidence, the officer may be
_required to state his defence, orally.

(b) The defence made orally shall be recorded
and- the officer shall be required -to sign
the record. - ‘

(c) A copy of the statement of defence filed or
recorded shall be given to the Presenting
Officer, if any, appointed.

(15) (a) The evidence on behalf of the officer
shall then be produced and in doing so,
the officer may examine himself in his own
behalf if he so prefers. i

. (b) The witnesses, if any, produced by the
officer shall then be examined and shall be
liable to  cross-examination, re-examination
and' examination by the Enquiring Autho-
rity in the same manner as applicable in
relation to the witnesses for the Disciplinary
Authority. ‘

(16) The Enquiring Authority may, after the
officer closes his case, and shall, if the officer has not
-examined himself, generally question him on the
circumstances appearing against him in the evidence
for the purpose-of enabling the officer to offer his
.explanation on any such circumstarice appearing in
the evidence against him,

(17) The Enquiring Authority may, after comple-
tion of the evidence, hear the Preseniing Officer, if
any, appointed, and the employee, or permit them to/
file written briefs of their respective cases, if they
- so desire. ‘

~ (18) If the officer does not submit the written
statement of defence referred to in sub-regulation (4)
onor before date specified for the purpose or does
not appedr in person, or otherwise fails or refuses to
comply with any of the provisions of the regulations,

- Authority as the case may be shall

‘the Enquiring Authority may hold the enquiry
ex-parte. .

(19) Whenever any Enquiring Authority, after
having heard and recorded the whole or any part _ot
the evidence in an enquiry ceases -0 €XErcis¢ jurls-
diction therein, and is succeeded by another Enquir-
ing Authority which has, and which exercises, such
jurisdiction, the Enquiring Authority so succeeding
may act on the evidence so recorded by its predeces-
sor, or partly recorded by his predecessor and parily
by itself : . - .

Provided .that if the succeeding Enquiring
~ Authority is of the opinion that further
examination of any of the witnesses whose
evidence has already been recorded is
necessary in the interests of justice, it may
recall, examine, cross-eXxamine and re-
examine any such witnesses.

(20) After the conclusion of the enquiry, a report
shall be prepared and submitted to the Disciplinary
Authority.

-(21) The Disciplinary Authority or the Enquiring
complete the
proceeings, -as far as may be, within three mionths.
trom the date of issue of the chargesheet.

39 Action on the enquiry report.—(1) The Disci-

" plinary, Authority having regard to the findings on

all or any of the charges and the past service record,
after giving the concerned employee a reasonable
opportunity of making representation on the penalty -
proposed, make an order imposing penalty.

(2) If the Disciplinary Authority, having regard
to its findings on all or any of the charges, is of the
opinion that the same has not been made out, it may
-pass an order exonerating the officer concerned,

(3) The Disciplinary Authority, shall if it disagrees
with the findings of the/Enquiring Authority on any
of the charges, record ‘its reasons for such disagree-
ment and record its,own findings on such charge, to
the . effect that the evidence on record is ‘sufficient

-for the purpose, and make an order imposing any
.minor penalty and if the same is not felt adequate
under the circumstances, proceed under sub-regulation

(4. ‘

(4) The Disciplinary Authority, if it is not itself
the Enquiring Authority may, for reasons to :be
recorded in writing, remit the case to the Enquiring
Authority for fresh or further enquiry and report

- thereon, and the Enquiring Authority shall thereupon

proceed to hold further enquiry, as far as may be,
according. to regulation. 38. '

40. Communication of orders—FEvery order made
by the Disciplinary Authority after enquiring under
regulation 37 or regulation 38 shall be communicated
to the.officer concerned, who shall also be supplied
with a copy of the report-of enquiry, if 4iy.

41, Cq’z',nmgn" Proceedings.—Where two or more
officers' or an officer and other employees together
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are involved in any case of misconduct, the Authority
competent to impose a major penalty on all sucn
persons, may make an order directing that the disci-
plinary proceedings against all of them may be taken
In common proceedings and that Authority may
function. as the Disciplinary Authority for the pur-
pose of such common proceeding,

42, Special procedure in -certain cases.—Notwith-
standing anything contained in this Chapter, the
Disciplinary Authority, may impose any of the penal-
ties specified in regulation 35 (2) in any of the
. following circumstances :

(i) on the strength of facts = or

' arrived at after a

the officer has been convicted on a criminal
charge ; or

(i) where the Disciplinary Authority is satis-
fied for reasons to be recorded in writing
that it is not reasonably practicable to hold

an enquiry in the manner provided: in these -

regulations : or ‘

(iii) where in the interest of the security of the
National Dairy Development Board or the
State, it is not expedient to continue the
‘officer in the service.- ‘

43. Officers on deputation from the Central
‘Government or the State Government, -Co-operatives,
etc.—(1) Where an order of suspension is made or
a disciplinary proceeding is taken against an officer
who is a ‘Government servant on deputation to the
NDDB or an officer who is on deputation from any
public sector undertaking, or a Co-operative Union
or Federation, the Authority lending his™ services
(hereinafter referred to as the “Controlling Autho-
rity”) shall forthwith be informed of the circum-
starices leading to the order of his suspension, . or -the
commencement of the disciplinary proceeding, as the
case may be. : ' :

(2) In the light of the findings in the disciplinary
proceedings taken against- the officer, if the Disci-
plinary Authority is of the opinion that any of the
minor penalties “should be imposed on him, it may
- pass such orders on the case as it may deem fit, after

consultation with the Controlling Authority.

(3) Where an officer submits an appeal - against
an order imposing a minor penalty on him under
these regulations, it will .be disposed of after consul-
tation with the Controlling Authority, '

"(4) In all cases where the Disciplinary Authority
is of the opinjon that any of the major penalties
should be imposed on him, it should place his services
at the disposal of the Controlling Authority and

‘transmit to it the proceedings of the enquiry for such-

‘action as .it- may deem fit

(5) In case there is a difference of opinion between

the NDDB and the Coitrolling Authority, the ser-

vices of the officer shall be placed at the disposal of
the Controlling Authority, and the proceedings” of

conclusions:
judicial trial or where

the case shall be transmitted to that Authority for
such. action as it may deem fit.

44, Appeal.—(1) An appeal over any decision of
the Dssciplinary Authority, imposing penalty, under
regulaiion 37 or 38 or regulation 42 may be made
to the Chairman and if the decision is that of the
Chairman, to the Board. :

(2) Every appeal.shall be preferred within  one
nwonth {rom the date o* communication of the order
appealed against and shall be addressed to the Appel-
late Authority and submitted to ths Authority whose
order is appealed against,

(3) The Authority whose ordei is appealed against
shall forward the appeal, together with its comments

- and the records of the case, to the Appellate Autho-

rity within fiffeen days of receipt of the appeal.

(4) The Appellate Authority ~ skall
whether the findings are justified o
penalty is excessive or inadequate and pass appro-

consider

priate orders, within ninety days of the date of .

appeal, confirming, enhancing, reducing or setting
aside the penalty, or remitting the case to the Autho-
rity which imposed the penalty or to any other
Authority with such direction 25 it may deem fit.

(5) Where the Appellate Authority pronosés to
impose a major penalty specified in regulation 35(2).

(a) in case an enquiry as provided in regula-
. tion" 35(2) has not already been held, the
 Appellate Authority shall direct that such
enquiry be held and after considering the
record of enquiry pass such orders as it
may deem proper.

(b) in case an -enquiry as provided in regula-
‘ tion 35(2) has already been held, the
Appellate  Authority  shall give a show
cause moticé to the officer as to why the
-enhanced; penalty should not be .imposed
on him, and pass a final order after taking
into consideration the representation, if

any submitted by the officer.

45. Review.—Notwithstanding anything contained

.in these regulations, the Board may, on its own

motion or otherwise, call for the records of any case
relating to disciplinary proceedings  within one
hundred and eighty. days of the date on which the
final order is made, and

(a) confirm, modify or set aside the order ;
(b) impose any penalty or set aside,

confirm or enhance the penalty
by the order ; .

reduce,
imposed

(c) remit the case to the Authority which made
~ the order or to any other Authority directing
~ such further action or enquiry as it consi-

of the

ders proper in the cireumstances
case ; or

whether the .
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(d) pass such other order-as it may deem fit:

Provided that in every case where the Board
proposes to enhance the penalty, and such
enhanced penalty is a major penalty speci-
fied in regulation 35(2).

(i) in a case where the enquiry as provided
in the regulation has not been held, the
Board shall direct that such enquiry be
held, and after considerlng the record
of the enquiry, pass such ~orders as it
may deem proper ;

(ii) in a case where the enqmry has already
been held in accordance with; the provi-
sions of regulation 37, the Board shall
give show cause noticc to the officer as
to why the enhanced penalty should not
be imposed upon him, and pass orders
after considering the representation, if
any, submitted by the officer, -

46. Effect of criminal proceedings..—(1) For the
removal of doubts it is hereby declared that the
pendency of any criminal proceedings, by way of
investigation or otherwise, against an officer in rela-
tion to any conduct, shall not be a bar to the com-
mencement or continuation of disciplinary action
aﬁamst the officer even m respect of that conduct.

(2) Notwithstanding anything contained in these
regulations, where an officer is convicted of a crimi-
nal offence involving moral turpitude or where the
conviction results in imprisonment of the officer, his
services may be terminated by the Competent Autho-
rity on that very ground,

(3) Every officer who'is involved or charged with
criminal offtice, and as a result thereof has to be
absent from duty, shall not be entitled to pay and
atlowances for the period of such absence.

47, Services of order, notice, etc.—(1) Ah officer
shall be deemed to have been given vroper written
notice by the NDDB, if g1ven in any of the followmg
manners : -

(i) by handing to him written communication
-anywhere on the NDDB premises ;

(ii) by sehding'the communication to him by
registered post on the last xnown addless
in NDDB’s records

(2) An acknowiedgement of receipt from the last
known -address of the registered post with acknow-
ledgement will be considered as sufficient and perso-
nal service of a communication for tln, purpose o
these regulations.

(3) Where any communication is required to be
served on an officer it shall be sufficient service, in
the case of refusal by the officer to accept the same,
if he is told verbally the substance of the matfer in

-~

presence of any two persons. other than the-person--
‘serving the communication and if such communication

relates to an enquiiy and the officer so intimated
fails to be present, the enquiry may be concluded
ex-parte,

48, Power to relax time-limit and to condone
delay.—Save as otherwise expressly provided in
these regulations, the authority compstent under
these regulations to make any order may, for good
and sufficient reasons or if sufficient cause is shown
extend the time specified ip these xegulations for
anything required to be done under these reOulatlons
or condone any delay.

49, Interpretation Tregarding common proceéd-
ings.—Where common proceedings have been held

‘under this- Chapter, in relation to any officer and

other employee, the provisions therzof shall' mutatis
mutandis apply. as if for the word “officer” the words
“officer or other employees” has been substituted.

50, Repeal and Savings.—(1) Save as provided
herein, every rule, regulation or order or any matter
applicable .to the officers as defined in these regula-
tions shall cease to be in force in respect of matters
inclinded herein.

(2) Any act or omission which, before the com-

mencement of these regulations, was a Misconduct

under the provisions which have ceased to have effect

by virtue of sub-regulation (1) sha!l be deemed to

be a Misconduct under these regulations and action
may be taken in respect thereof,

{3) 'Fvery departmental groceeding  cdmmenced
cr instiated by the Mamc:ement or appeal by an
cfficer which is pending at the commerncement of

‘these regulativns, shall b\, proceeded with and orders

passedd thereon in accordanze with these regulations
and ‘he disciplinary, enquiry or appellate authorities
sha!l e ceemed to have baun appointed undc1 these
regulations. 7

(4) Nothing in these re0u1at10ns shall be construed
as depriving any offiter to whom these regulations
apply, of any right of appeal which has accrued to
him under any provision which has ceased to be in
force by virtue of these regulations and he may
appeal in respect thereof in gccordance with the pro-
visions contained in these regulations.

_ (5) Nothing contained in thesc regulations shall
be deemed to affect, —

(a) the powers of the Board to make any
order or fo determine any matter or to
give any directions or to take any action
in exercise of powers conferred on it by
or under the National Dairy Development
Board Act, 1987 (37 of 1987) and in parti-
cular those contained in Chapter V read
with clause (k) of section 3 thereof ;

(b) the powers of the Board to alter the terms
and conditions applicable to anv officer as
‘envisaged in the provisions of the said
Act;
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(c) the powers of the Chairman under gection
40 of the said Act until the constitution or
the Board, . '

“

(6) In rélation to sub-regulation (4), the Board
may adopt separate standards, make separate orders
or give separate directions in respect of different
“class or category of officers.

(7) On every matter o which the .Board is
required to issue any order- or make any- direction
specifying or determining a particular subject under
. these regulations, every rule or order or direction or
instruction as it existed immediately before the
commencement of these regulations, and applicable
to the concerned officer on any subject, shall mutatis
mutandis continue to apply and be in force until a
corresponding order is made or-action taken or
decision made by the Board or by the Chairman, as
the case may be, :

(8) The provisions of sub-regulation (6) shall.

equally apply in relation to every matter on which
corresponding rules or regulations have not been
made under these regulations, or orders, directions
or guidelines have not been issued, or on which
necessary particulars covering them have been left
to be made by the Board or by the Chairman.

(9) For the removal of doubts it is hereby decla-
red that nothing in these regulations shalt be deemed
to affect the continuance in force of the rules, regu-
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lations and orders (including ail those relating to

conditions of service of officers) applicable to the
officers of subsidiary . Unit, Pilot Project or Sub-
sidiary Company until the Board or, as the case
may be, the Concerned Authority of the rspective
organisation, otherwise decides.

51. Relaxation under special circumstances.—The
Chairman may, where he is satisfied that the appli-
cation of any regulation would cause undue hardship,
having regard to the circumstances of any particular

case, by order, exempt any officer or class of officers

from the -application of any particular regulation or
direct that the regulation shall apply in such modified

- form as he may determine. .

52. Interpretation.—(1) In case of ‘any diver-

gence between the Hindi version of these regulations

and the English version thereof, the provision in the

English text shall prevail.

(2) It any question of interpretation or doubt

arises in relation to these regulations, the
shall be referred to the Chairman
thereon shall be final and binding,

V. KURIEN, Chairman,
National Dairy Developmeni Board.

matter
‘whose .decision
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